
 
Town of Arnprior 

Regular Meeting of Council: November 8, 2021 

Correspondence Package Number A-21-NOV-11 

Correspondence Package No. A-21-NOV-11 

Recommendation: 
That the Correspondence Package Number. A-21-NOV-11 be received, and that the 
recommendations outlined be brought forward for Council’s consideration.   

Action Items: 
1. Request for Municipal Grant – In Kind Support – Arnprior Optimistic 

Women’s Club – Waiving of fees for Arena Ice Rental 
That Council of the Corporation of the Town of Arnprior receive the Municipal 
Grant Policy Application from the Arnprior Optimistic Women’s Club; and  

Whereas the Arnprior Optimistic Women’s Club is an eligible community 
organization under the Municipal Grants Policy.  

Therefore Be It Resolved That Council supports the Arnprior Women’s Club, by 
providing in-kind support of waiving the fees for 2- hours of Nick Smith Centre 
Arena Ice Rental (value of approximately $260.00), for the date of Sunday, 
December 12, 2021 from 2:00-2:45 pm and 3:00-3:45 pm, for a Free Skate for 
Families, with on ice entertainment, free gifts for each child, and a licenced raffle 
for parents; and 

Further That the Arnprior Optimistic Women’s Club be advised that it is 
mandatory to carry sufficient liability insurance and have the Town of Arnprior 
added as an additional insured for the event; and  

Further That the Arnprior Optimistic Women’s Club be advised that the Nick 
Smith Centre will determine event capacity based on the public health 
regulations at the time; and  

Further That it is mandatory to follow all COVID-19 public health guidelines, 
including but not limited to proof of vaccination being required for all participants 
12 years of age and older, social distancing, and masking where distancing is not 
possible. 



Correspondence Package No. A-21-NOV-11 

2. Request by CUPE for Independent Third Party Review – OMERS’ 
Investment Performance 
That Council of the Corporation of the Town of Arnprior receive the 
correspondence from CUPE; and  

Therefore Be It Resolved That Council of the Town of Arnprior is calling for an 
immediate, comprehensive and independent third-party expert review of 
OMERS’ investment performance and practices over the past ten years, 
conducted by the OMERS Pension Plan’s sponsors and stakeholders; and  

Further That such a review would, at minimum:  

a) Compare OMERS plan-level, and asset class-level performance to other 
comparable defined benefit pension plans and funds, OMERS internal 
benchmarks, and market-based benchmarks. 

b) Examine OMERS decision-making processes around the timing of 
various investment decisions. 

c) Assess the risk management policies and protocols that were in place 
and determine if they were followed and/or if they were sufficient to 
protect the plan from undue risk. 

d) Assess whether the disclosures provided to the OMERS Administrative 
and Sponsorship Boards were sufficient evidence to allow the Boards to 
respond appropriately and in a timely manner. 

e) Examine executive compensation, investment fees and investment costs 
at OMERS in comparison to other major defined benefit pension plans 
and funds. 

f) Examine other relevant issues identified by the third-party expert review. 
g) Make recommendations for changes at OMERS to ensure stronger 

returns moving forward. 
h) Issue their final report and recommendations in a timely manner. 
i) Publicly release its full report and recommendations to ensure that it is 

available to OMERS sponsors, stakeholders, and plan members. 

And Further That the Council of the Town of Arnprior calls on the OMERS 
Administrative Corporation to:  

a) Provide all requested data, documentation and information required of 
the review panel to fulfill its mandate. 

b) Establish a step-by-step plan, with OMERS sponsors and stakeholders, 
to implement any recommendations set out in the review report. 

And Further That this resolution be forwarded to CUPE and OMERS.  

 



 
  

  
 
  

 

    
    

  
   
   

 

 
  

 
 

 

   
 

  
 

  
    

  
   

  
   

  
 

 
 

   

   

 
 

  
  

 
 

 
 
       

 
 

  
 

 

 
 

 
 
 
 

 

  
 
 
 
 
 
 
 
 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231

Municipal Grants Application 

General Information Submission Date: _______________ 

Name of Organization: 

Street Address: 

City/Town: Postal Code: 

Contact Person: Position/Title: 

Telephone: Fax Number: 

E-mail:

What is your organization’s 
status? 

Charitable Not-for-profit Other 

Authorization: 

I declare that I am authorized to sign this 
grant request on behalf of 

___________________________ 
[insert name of organization] 

Allison Donnelly 

[signature] 

________________________________ 
[date] 

Name (print): 

Position/Title: 

Phone: 

Please provide project/event date(s) or any relevant timelines related to this request. 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 

kzamojski
Text Box
November 1st 2021



 
  

 
 

   
    

 
   
   

 
 

 
 

 

 
 

  
 

  
  

  
 

 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231 

Grant Request 

Please 
check 
applicable 
request 

Brief description of request 
(i.e. dollar amount and/or type of in-kind support, 
staffing requirements) 

Support Funding 
(complete Parts A and B) 

In-Kind Support (Partnership) 
(complete Parts A and B) 

In-Kind Support (Single) 
(complete Part A) 

Festivals and Events Support 
Funding 
(complete Parts A and B) 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 



 
  

  
 
  

 

    
    

  
   
   

 

 
    

 
 

 
  

 
 
 
 
 

   
 
 
 
 
 
 
 

   
 
 
 
 
 
 
 
 
 
 

 
 

 
 
                        
 

 
 

 
 
 
 
 
 
 
 
 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231

Part A (to be completed for all municipal grant requests) 

Organization/Grant Information 

What is the function of your organization (mandate/key objections)? 

Please provide an overview of the service, program or event being supported with this funding. 

Please explain how this service, program or event benefits the Town of Arnprior and its residents. 

Does your organization use 
volunteers? 

Yes No 

If yes, how many volunteers are involved and in what 
capacity? (e.g. administration, service level, etc.) 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 



 
  

  
 
  

 

    
    

  
   
   

 

 

 

 
   

 

 

   

     

     

           

             

 
 

 

             

 

 

 

        

 
  

 
 

   

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231 

Please select target population 
that will benefit from this request. 

Age Range: 

Children (Ages 0-12) 

Youth (Ages 13-18) 

Adults (Ages 19-59) 

Seniors (Ages 60+) 

Number of participants
benefitting from this 
request: 

1-50   

51-100   

101-499 

500-1000 

>1000 

Does this request align with the Town of Arnprior’s Strategic Plan, as determined by Council? 
Please explain. 

Key Priorities 
• Economic Development – 

Attraction, retention and 
marketing initiatives and 
economic impact 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 

https://arnprior.ca/wp-system/uploads/2020/02/Strategic-Plan-Outline-00000002.pdf


 
  

 
 

   
    

 
   
   

 
 

 

  

      

  

 

 
 
 

 

 
  

  

 

 
  

  
 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231 

• Community Well Being – 
Community support, arts and 
culture, recreational and 
leisure, health and well being 
support initiatives 

Has your organization received 
support from the Town of Arnprior 
in previous years? 

Yes No 

If yes, please provide additional details below. 

Dollar ($) value 
received: 

Service/ Program/
Festival/ Event grant 
support was received 
for: 

Type of grant support 
received: Support Funding 

In-Kind Support 

In-Kind Partnership 

Festival and Event 
Support Funding 

Was Town staff 
support provided? 

If yes, in what
capacity? 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 



 
  

  
 
  

 

    
    

  
   
   

 

 
  

 
 
 
 
 
 
 
 
 
 
 
 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231 

If this submission/request differs from previous year(s), 
please describe the difference? 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 



 
  

  
 
  

 

    
    

  
   
   

 

 
 

    
 

    
     

  
    

    
   

  
   

    
   

   
     

  
  

  
    

      
  

 
 

 

 
 

     
 

 

 

Town of Arnprior 
105 Elgin Street West 

Arnprior, ON. 
K7S 0A8 

613-623-4231

Conditions of Assistance 

a) Any Grant funding provided by the Town of Arnprior must be applied to current
expenses associated with the approved project, and not be used to subsidize any
other project of the applicant, or to reduce or eliminate accumulated deficits.

b) The Town of Arnprior must be notified in writing of any significant changes and/or
purpose of the supported activity or event.  In the event that the activity or event is
not completed, or does not move forward, the Town of Arnprior reserves the right
to request the return of any grant funding provided.

c) Receipt of a grant does not guarantee funding the following or any subsequent
year.

d) The applicant acknowledges and agrees that the Town of Arnprior shall not be
liable for any incidental, indirect, special or consequential damages, injury or any
loss of use, revenue or profit of the organization arising out of or in any way
related to the approved program/event/ service.

e) Where applicable, the Town of Arnprior must be acknowledged on promotional
materials related to the funded activities/event, including but not limited to
brochures, print ads, programs, posters, signage and media releases, as well as
websites, e-newsletters, and social media campaigns, where possible. The
Marketing and Economic Development Officer will require information from the
applicant, in advance on what materials/ electronic formats the Town’s logo will be
included on to ensure compliance with the Town’s brand guidelines.

f) The Town of Arnprior reserves the right to an onsite presence, or formal role, at
Festivals and Events. Failure to acknowledge the Town’s support may result in
the inability of an organization to obtain grant support in future years.

(initial) 

I acknowledge that I have read and understand the Condition of Assistance 
for receipt of Town of Arnprior Municipal Grants. I also acknowledge that I 
have read and agree to follow the Town of Arnprior’s Municipal Grants 
Policy. 

NOTICE WITH RESPECT TO COLLECTION OF PERSONAL INFORMATION: Personal information collected on this 
application form is collected under the authority of the Municipal Act, 2001 and will be used for the purpose of 
processing the application and for administrative purposes. Questions about the collection and use of this information 
in accordance with the Municipal Freedom of Information and Protection of Privacy Act may be made to the Town 
Clerk, 105 Elgin Street West, Arnprior, ON K7S 0A8 or by phone: (613) 623-4231 ext. 1817. 
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LJP$FP 80 commerce WHey Drive E, Suite 1

•
Phone: 905-739-9739 • Fax: 905-739-9740

1 Web: cupe.on.ca E-maiL info@cupe.on.ca

Dear Town of Arnprior Council:

On behalf of CUPE Ontario’s nearly 125,000 active members of the Ontario Municipal
Employees Retirement System (OMERS), I am writing today to express our serious
concerns with OMERS’ investment performance.

In 2020, OMERS posted a net loss 2.7%, representing three billion dollars in losses. This
was during a year that comparable defined benefit pension plans and funds in Canada
posted substantial investment gains. CUPE Ontario investigated further and tracked
investment returns at OMERS for ten years. We found that OMERS has underperformed
relative to other large pension plans and funds, as well as relative to its own benchmarks.
We also found that OMERS no longer shares this critical information in their annual
reporting, making it difficult for plan members to hold their investment managers
accountable.

Attached you will find a report detailing OMERS investment underperformance. Also
attached, you will find the analysis of a third-party actuary (PBI Actuarial consultants) who
confirmed that our reasoning and conclusions were sound.

CUPE Ontario believes plan members and employers have the right to know why OMERS’
investments have, over a ten-year period, underperformed other large defined benefit
pension plans and funds. If OMERS had performed in line with the average large Canadian
public pension plan, it would have a substantial, multi-billion-dollar surplus, versus the
deficit it currently faces.

Considering the significant impact such underperformance could have on plan members
and on all sponsors who hold the liabilities of the plan, we are calling on OMERS to
cooperate fully with an independent and transparent third-party review of its
investment performance transparent and accountable to plan members, sponsors like
CUPE Ontario, other unions, and employers like the Town of Arnprior.

We are hoping that the Town of Arnprior Council will join our call for an independent
expert review of OMERS. We are asking you, and other municipal councils across
the province, to debate the following motion or to pass a similar motion calling for
a third-party expert review of OMERS. The terms of such a review would need to be
agreed upon by sponsors and they could explore whether reasonable costs could be
funded from the plan.

Fred Hahn PUBLIC SERVICES SAVE LIVES Candace Rennick
President Secretary-Treasurer



Proposed Motion — Independent Review of OMERS’ Investment Performance

1. The Town of Arnprior Council is calling for an immediate, comprehensive
and independent third-party expert review of OMERS’ investment performance and
practices over the past ten years, conducted by the OMERS Pension Plan’s sponsors
and stakeholders.

2. Such a review would, at a minimum:

a. Compare OMERS plan-level, and asset class-level performance to other
comparable defined benefit pension plans and funds, OMERS internal
benchmarks, and market-based benchmarks.

b. Examine OMERS decision-making processes around the timing of various
investment decisions.

c. Assess the risk management policies and protocols that were in place and
determine if they were followed and/or if they were sufficient to protect
the plan from undue risk.

d. Assess whether the disclosures provided to the OMERS Administrative
and Sponsorship Boards were sufficient evidence to allow the Boards to
respond appropriately and in a timely manner.

e. Examine executive compensation, investment fees and investment costs
at OMERS in comparison to other major defined benefit pension plans
and funds.

t Examine other relevant issues identified by the third-party expert review.
g. Make recommendations for changes at OMERS to ensure stronger

returns moving forward.
h. Issue their final report and recommendations in a timely manner.
i. Publicly release its full report and recommendations to ensure that it is

available to OMERS sponsors, stakeholders, and plan members.

3. The Town of Arnprior Council further calls on the OMERS Administrative Corporation to:

a. Provide all requested data, documentation and information required of the
review panel to fulfill its mandate.

b. Establish a step-by-step plan, with OMERS sponsors and stakeholders, to
implement any recommendations set out in the review report.

1
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PW Actuarial Consultants Ltd.
Sure 1070, One Eenta!l Certre, 5C5 Burarc Street, Bo 41, Vsncouver, BC VJX 1MS
pb.@pact..ar’.al.ca T. 604-6S7-E056 F. 604-6878374

Aprl 27, 2D21

To: Fred Hahn, President CUPE Ontario
CUPE Ontario

From: Bradley Hough

Subject: OMERS Performance Review

Scope of review

CUPE has asked PBI to review “CUPE Ontario Concerns With OMERS Investment Returns”. PBI has reviewed the
performance data, methods, and comparisons of OMERS with peer pension plans and funds in CUPE’s report.

The intention of our review is to determine:

a) if comparisons made between the pension plans and funds and their respective benchmarks are
reasonable; and

b) if the analysis completed by CUPE supports the conclusions of their report.

We have reviewed the performance comparisons in CUPE’s report by reviewing public information provided by
the plans and funds referenced. Statements of investment policies and procedures, actuarial valuation reports,
annua reports and other governance documents were reviewed to add as much context around plan
performance as possible with the public information available.

Summary

We conclude that the comparisons made by CUPE are reasonable and show that there is a significant gap in
performance between DMERS and other comparable public pension plans and funds. In our opinion, public
:nformation is unable to fufly explain the performance gap. More information is required to truly understand
why performance is so different between OMERS and comparable public pension plans and funds.

n our opinion, the comparisons and analysis in the report support CUPE’s request for further review of
performance.

Review

Is the choice of peer universe reasonable?

CUPE has chosen a universe of large public sector defined benefit plans (“plans”), or public sector investment
managers managing assets (“funds”) including, but not exclusively, defined benefit pension plans. Scale gives
public plans and funds a different opportunity set versus smaller private sector plans as a result of the size of
assets and also investment ooportunities. We therefore beheve that CUPE’s approach of focusing on a limited
universe of public sector peers rather than a broader pension plan universe is reasonable and fair.

Of the universe supplied, HOOPP, OTPP, BCMPP and LAPP are easier to directly compare given they are pension
plans rather than funds; however, the public sector investment managers referenced by CUPE are still useful
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points of reference when looking at comparable performance. Performance of funds such as PSP, CDPQ, Rd and
AIMCO suggests that client defined benefit plans are likely to have higher absolute returns than OMERS for 2020.

LAPP and AMCD have not published full performance information for 2020.

Would conclusions change if the universe of plans was expanded?

Defined benefit plans have different benefits, ccntributions, funding policies, and member demograph’cs.
Makng comparisons across universes of defined benef: plans requires caution and it is difficult to draw firm
conclusions. However, it is worth noting that OMERS performance is significantly below not only public peers,
but wider universes of defined benefit plans.

RRC’s universe of pension plans shows a median return of 92% for 20201. PBI has access to the Northern Trust
universe of Canadian defined benefit pension plans2 and note that the median return is similar to RBC (full year
2020 median return is 9.9%). The lowest return in the Northern Trust Universe is 5% for 2020. We are not aware
of an absolute return for PRI clients below 5%.

Could ‘context’ such as different asset mixes driven by Plan demographics or situation explain OMERS
performance?

a. Asset Mix
We compared asset mixes with HDDPP, BCMPP and OTPP. HODPP has a liability driven investment strategy
and has a higher fixed income allocation. BCMPP and OTPP are return focused like OMERS. OMERS has a
higher proportion in real assets and credit than these plans and lower fixed income assets. OTPP has a
specific inflation management strategy. However, at a high level, asset allocations between OMERS, BCMPP
and OTPP make use of similar asset classes and are comparable.

Asset Class OMERS BCMPP OTPP HOOPP

Public Equity 31% 33% 19% 23%

Fixed Income 6% 21% 16% 86%

Private Equity 14% 10% , 19% 13%

Real Assets 34% 27% 21% 15%

Credit/Mortgages 17% 6% - 8%

Inflation Sensitive 0% 1 0% 17% 0%

Innovation 0% 0% 2% 0%

Absolute Return Strategies 0% 0% 6% 0%

Money Market -2% 2% -8% 37%
5o.rce: arinc.al reports as of December 31. 202C, except for BCMP2. wbcb s as of December 31, 2019.

I The RBC pension plan universe is published by RBc Investor and Treasury services. “All Plan universe” currently tracks the performance
and asset allocation of a cross-section of assets under management across canadian defined benefit pension plans.

2 the Northern Trust universe of defined benefit plans is provided to P81 by Northern Trust. It consists of 34 defined benefit plans ranging
from $16.4M to $8.]B in size. Average plan assets are $1.9B, median plan assets are $627M as of December 31, 2020.

PBI
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As the differences in performance are so large between OMERS and two plans with comparable asset mixes
(albeit with some differences), more information on specific stateg;es within each asset class, such as style
of equity manager, exposure to office, ‘etail, and industrial real estate within real assets, use of
everage/overlay strategies and derivatives, currency nedging, and approach to liquidity management would
be required to explain differences in performance.

We note that on page 43 of the OMERS 2020 Annual Report, losses were incurred on foreign currency
hedgng positions due to actions taken to protect liquidity. This contributed S2.2B to the overall loss. Again,
this indicates that a review, signJicantly beyond simp:e asset mix comparisons, is required to truly
understand performance differentials.

Finally, understanding the role of the ‘Total Portfolio Management’ approach in determining asset
allocations and strategies would be helpful to putting context around the asset mix choices and investment
strategies.

b. Membership Demographics

We note that BCMPP and HOOPP have broadly similar membership demographics to OMERS. OTPP is
more mature with a greater proportion of retirees. PBI does not believe plan demographics are different
enough to render comparisons between the plans invalid.

Comments on CUPE’s five principal findings:

1) OMERS 10-year annualized performance was below peer group as of December 31, 2019. PBI
believes the comparisons made are reasonable and agree with the conclusion.

2) OMERS performance in 2020 was significantly below peers. PBI agrees with this conclusion and notes
that expanding the peer group adds weight to this conclusion.

3) OMERS does not report comparisons of its annualized long-term returns to its own benchmarks
Page 143 of the 2020 report has a comparison of calendar year returns vs benchmarks to 2011. We could
not find a comparison of annualized long term performance vs benchmarks for OMERS.

We understand benchmarks are set annualy by OMERS and approved by tne Administraton
Corporation Board. From the information made public by OMERS, we would need more detail on the
methodology used to derive the absolute return benchmark to interpret performance.

4) 5 to 10-year returns versus 5 to 10-year benchmarks.

PBI verified the calendar year returns shown by CUPE. We were unable independently to verify the 5
and 10-year performance versus the benchmark as this was provided verbally to CUPE by OMERS and is
not published. The peer group of public plans and funds all take different approaches to benchmarking.
Some use composites of public market indices/asset class benchmarks according to their target
allocations. PSP uses a reference portfolio approach and HOOPP may use a liability focused benchmark.
We note that comparisons of relative performance vs stated benchmarks across peer group plans are
challenging because of the differences in methodology.

However, in our opinion the analysis is sufficient to show that OMERS is the only Plan underperforming
their internal benchmark over a 10-year horizon. Understanding why requires a deeper understanding
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of performance and benchmarking methodology beyond the information made public. In our opinion
this adds weight to CUPE’s request for a review of performance.

5) OMERS 20-year return is not above its 20-Vear benchmark. We were unable to independently verify
this point as the performance versus the benchmark was provided verbally to CUPE by OMERS and is
not publicly available.

Conclusions

The comparisons made by CUPE a’e high evel and broad by the nature of information made public. However,
we believe the comparisons are reasonabe and that CUPE has chosen similar public plans and funds as
practicafly possible. Overall, we believe the analysis is sufficient to conclude that OMERS investment
performance in 2020 and longer term is signifcantly lower than other comparable plans.

PBI would require considerably more information than made public on OMERS’ total portfolio management
approach, investment strategies, third party managers, asset mix policies, liquidity management approach and
derivative positions to interpret performance.

In our opinion, the comparisons made demonstrate that the longer-term performance gap between comparable
peers is significant and supports CUPE’s request for a further, more detailed review of performance beyond the
information made public.

Bradley Hough, HA, ACIA, CAIA

BH:b
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Executive Summary

CUPE Ontario represents nearly half of the 289000 active members of the
Ontario Municipal Employees Retirement System (OMERS) — the province’s
Defined Benefit (DB) pensior o’.an for mu’-icipa, school board and certain other
pjo:c sector workers.

WHIe most penson plans nao strong returns :n 2020, OMERS recently reported
billions of dol!ars of losses ove tne year ‘This has prompted CURE C’-tario to
examine how OV:ERS nvest-ents Have oerfomed compared to otrer large
pension plans and funds. We nave also lookeo at bow OMERS nas performed
against ts own n:erna. benchmarks.

We find tnat OMERS unoerpe-formance is not a new o a srort-:erm ooblem,
Spebfically, we f:nd that:

1) OMERS longer-term performance Has significantly lagged behind other
large pension funds and plans, in periods both before and after 2020
results were in.

2) OMERS ‘as r.owfa’en behind eve’- some of its own internal longer-term
eturn benchmaKs —a troubling fact that, contrary to industry standards,
is not disclosed n OMERS Annual Report.

Since ;nvestment returns fund the vast majoty o’ oensions paid from the plan,
returns are incredibly ‘-‘portant to DB plan members. Lower investment eturns
may lead to members being asked to pay more into the ola—, or cod resu’t in
addtional pressure for more ceneft cuts.

Despite requests, OMERS has not committed to an inoependent, transparent
review of its investment decisions.

CURE Ontario feels these issues are so serious that a fully transparent expert
review of OMERS investment strategies, returns, and internal performance
assessment is urgently needed. This review should be conducted by the plan
sponsors and stakeholders themselves (the risk-bearing parties to OMERS) and
should be fully independent of OMERS staff, who have a clear conflict of interest
in conducting a review of their own performance. We invite the other sponsors
of OMERS, including our employer counterparts and the broader community of
the plan’s organizational stakeholders, to support this proposal and to work with
us to conduct this review.

2



CUPE Ontario represents 125,000 pan members of the
Ontario Municipal Employees Retirement System (OMERS).
We are the largest sponsor in this defined benefit (DB)
pension plan that is — at least in theory — jointly-controlled
by plan sponsors like CUPE Ontario and other unions and
employers

WE CONTINUE

TO STRONGLY

BELIEVE THAT

DR PLANS ARE

A MODEL WORTH

NOT ONLY

DEFENDING,

BUT EXTENDING

TO ALL WORKERS.

CU°E Ontario stro’gly oeleves :hat DB nensior pans ae the best way to pro’ ide a
dece°t and secure -etrerrert for our he’d-working members. Large oublic sector DB
plans like OMERS allow for an efEcent pooling and sharing of costs ano risks between
employers and plan members. DB plans allow members to know what their pensions
will be in retirement. This security is incredibly important for plan members. However, it
is not only retirees who benefit from good, secure pension benefits. DB pension plans
Have been shown to have oositlve maroeconomic effects o’ tre economy as a vole
The concerns we rase in this report are not concerns wrn the DB model itself; we
con:’nje to s:’ongly celieve Tha: DB p ans are a mode’ wor:h not o”’ly deending,
but extending to all workers.

For a number of years, we have been concerned with the lower level of OMERS pension
fund investment returns in comparison to those of other similar olans. OMERS recently
repored that the p!an bad a very bad year in 2020. Th;s Has led CUPE Oteo to perform
a more n-depth examination of Dub icy-ave abe annual ‘eo.orting oocuments to
determine how, in our view, OMERS is performing compared to the seven otner iarge
($50 billion-t) pension plans and funds in Canada.2 OMERS themselves refer to this
club of large plans and funds as the “eight leading Canadian pension plan investment
managers,” and occasionally takes coordinated activity with them.3

conference Board of canada. “Economic impact of British coiumbia’s Public senor Pension Plans,” October 2013 Boston
consulting Group, “Measuring impact of canadran Pension Funds,” October 2015, Ontario Teachers Pension Pian News Release,
“New analysis conlirms that defined benefit pensions orovide significant benefits to canadian econom’{” October 22, 2013
unless c’therw se spec cc. :ne oars ‘-this docurre’-n has beer corn’ ed born mob ci’-a’.-a. she anroal cool no of ins
‘espect’ve p ans ‘//rh tne excepi on ol COPO. returns aie as repor,eo in these docurrerts and are net COPO ‘esu.rs were
‘ecorte-o o’oss of so—c esoer,ses, a’-d ba’.e bee- ‘ecuced by 02% to Des: acc’cr,’a:e a ret return o—ge’term oe’iods are
annua ‘ceo, a” o are as reported zy the ‘espec,i’.e plans
OMER5 News Release, “cEOs of Eight Leading canadian Pension Pian Investment Managers can on companies and investors
to Help Drive 5ustainabie and Inclusive L0000rnic Growth,” November 25, 2020
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Due to their scaLe, these Large pension plans and funds are able to invest in asset
classes that are typically not available to smaller investors or individuals. At the same
time, we acknowledge that these eight plans are not completely similar: they have
their own governance structures, asset mixes, risk appetites, and reporting periods, all
of which are described in the public documents of the respective plans. However, we
also acknowledge that many of these differences are the result of specific investment
decisions made by the respective plans and funds. We therefore believe that there is
value in comparing the performance of this small set of large funds, particularly over
longer-term periods.

CPPIB
Canada Pens Plan 410 N/A Viarcn 3’, 2320

rves:nen: Boad

CDPQ
Casse cc deo6et

366 0’8% RRECCP) Dec 31, 2020
o acerren: du juevec

OTPP
Ortano Thachers Pens,on

221 D3%’ Dec 3, 2020
Han

I Pun c Sector ers or [ 170
‘ -c ,Fs I Marc 31, 2020

: investment Bcarc I serv’ce Plan)

Cn:a.o Mun cio&

OMERS Emc’oyees Rettemen.t 05 97%
. Sys:en

HOOPP
Hea[thcare of Ontario

104 119%
• Pension PLan

BC Vrcca Penson Plan

BC MPP
(mnss rnaaged by I

BC’, the BC rvestert 11’ (BC.)
Ma’ayeen: Corcoat or)

105%

Dec 31, 2020

Dec 31, 2020

Dec 31, 2019
(Von)

Vacn 3’, 2320
(BC I)

investments of several pension
those cases, we look most closely

at the returns at an individual plan level for the respective client plan that most closely
compares to OMERS.

We have also looked at how OMERS has performed against its own internal
benchmarks.

This review has resulted in some very troubling findings which suggest that, as bad as
OMERS performance was in 2020, this is not a new or a short-term problem. We found
evidence that OMERS longer-term return performance has significantly lagged behind

As BAD AS

OMERS

PERFORMANCE

WAS IN 2020,
THIS IS NOT A

NEW OR A SHORT-

TERM PROBLEM

Mast Recent
Assets Under Funded Status

AnnualAcronym Name Management in Mast Recent
(S Billion) Annual Report

Reporting

LAPP

-î
t

-f
119%

A’ner:a Loca Autno- tes
Pem’on

L-vestmen:s maraged
by Aioerta nvesrent

Manaoeme’i Co-pora: or)

1
5C

1 ‘9 A’

In some cases, the penson funos above

Dec 31, 209

plans (CDPQ, PSP, BCI, AIMOC are all such cases). In
manage che
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HIGHER

INVESTMENT

RETURNS WOULD

HAVE BEEN

BEITER FOR

OMERS PLAN

MEMBERS, AND

FOR OMERS
EMPLOYERS.

A FULLY

TRA NSPARENT

EXPERT REVIEW

os OMERS
iNVESTMENT

STRATEGIES,

RETURNS,

AND INTERNAL

PERFORMANCE

ASSESSMENT

IS URGENTLY

NEEDED.

o:ne’ age cension fu”cs and oiars We also fo..”d Tha: OMERS has now ailen cehino
even some o its own internal longer-term return benchmarks

— a troubling fact that,
contrary to industry standards: is not disclosed in OMERS Annual Report.

Investment results are incredibly important to DB plan members because compounded
returns typically fund the vast majotity of the pensions that are eventually paid OMERS
nccates tna: investm e’: ret,.n’-s are exoected :o fu’o apocxr.a:e;y 70% o te
pensions oad by the pan.4 When investment returns are insufIbent, it can put upward
pressue or ‘eoireo cont-tnt on ra:es fc ooth menicers and emp oyes. Most other
plans have now returned to pension surpluses since the global financial crisis more
than a decade ago, but OMERS continues its long climb out of deficit. Contribution
levels were a central talking point from OMERS when plan decision-makers removed
guaranteed indexation in 2020 And we expect that, in the months to come, OMERS will
once again be looking to clan members to bear the burden of plan funding issues that
am, :n part, a esj’1 o1 trese ‘rveslment returns. Meanwhile otne penson plans, who
nave nan betTer returns, are currenty holoing significant surpluses, many have ower
cont*bu:ion rates ann some are even rprovi”g censon be—ef.:s.5 Higher investment
returns would have been better for OMERS plan members, and for OMERS employeis.

Despite requests6, OMERS has not committed to an independent, transparent review
of its investment decisions. Any reviews that have taken place have been behind
closed doors at OMERS and have not been shared with sponsors or described in any
octal. W’- Ic C’V1ERS has outI red sevem’ i’vestment pocy changes it p ans to make,
:ts over’dirg message ‘emains: “the fundamentals of cur og-:erm strategy ernain
sonr.d, and we w” coninue to advance tnat strategy.”

CUPE Ontario feels these issues are so serious that a fully transparent
expert review of OMERS investment strategies, returns, and internal
performance assessment is urgently needed. This review should be
conducted by the plan sponsors and stakeholders themselves (the risk-
bearing parties to OMERS) and should be fully independent of OMERS
staff, who have a clear conflict of interest in conducting a review of their
own performance. We invite the other sponsors of OMERS, including
our employer counterparts and the broader community of the plan’s
organizational stakeholders, to support this proposal and to work with
us to conduct this review.

C’,iE55 2320 Annual Repun p 2.
HOOPP News Release, HOOPP posts 11 423 return in 202n, surpasses $1W b,H,on in assets.” March 31, 2021
CPE Ontario Press Release. “Ne won’t pay for rhe mistakes of OMER5 executives,’ February 25,2021.
OMER5 2020 Annual Repon. p.23.S



Our five principal findings are as bRows:

1. CUPE Ontario’s concerns go beyond one “difficult” year in 2020. OMERS
10-year annualized returns trailed those of the other major funds and plans
before the COVID crisis hit.

10-Year Annualized Returns at 2019

12.0%

10.0%

8.0%

6.0%

4.0%

2.0%

0.0%

RBC Investor & Treasury Services, ‘Canadian DB pensions post near-double-digit returns despite historic, turbulent year,
January 29, 2021.

44 An,

H
1O.7%

9.8%
9Jo

r

.

HOOPP CPPIB*

I JiP.t
p5p* OTPP CDPQ BC MPP LAPP OMERS

*To March 31,. 2079, otherwise to Dec 31, 2019
Source: Respective Annual Reports

THIS WAS

A HISTORIC

ANNUAL

UNDER

PERFORMANCE

COMPARED TO

BENCHMARKS.

2. OMERS 2020 investment performance was especially poor

OMERS 2020 annual return (-2.7%) feLl far short of the plan’s own benchmark for the year
of +6.9%. This was a historic annual underperformance compared to benchmarks.

Other pLans, however, have reported very strong annual returns for calendar year 2020:

2020 ANNUAL RETURNS

HOOPP + 11,4%

RBC Pension Plan Universe5 + 9.2%

QTPP + 8.6%

CDPQ + 7,5%

OMERS - 2.7%
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This negative result led OMERS iC-yew annualized return to fall from 82% to 67%.

QMERS
DOES NOT

4.0%

0.0%

10-Year Annualized Returns at 2020

REPORT CLEAR

COMPARISONS OF

THE PLAN’S LONG-

TERM ANNUALIZED

RETURNS TO ITS

CORRESPONDING

LONG-TERM

BENCHMARKS.

3. OMERS does not report comparisons of its annualized long-term returns
to its own benchmarks.

Senchmarkng : a common cactice w’ere an Vvestment standard or goai : set,
aga.nst which actual plan returns are compared for ongoing assessment of nvestment
performance. OMERS itself describes a benchmark as “a point of reference against
which the performance of an investment is measured. “ Comparisons of returns vs.
benchmarks are typically done on a 1-year basis, but it is very common for long-term
annualized corroarisons to a1so be disclosed. Reporting these benchmarks is standard
o’actice fo’ pension plans and :uiro-oar:y investment manages. Even ‘ndivoual
investment vehicles like mutua funds ard ETFs tycically provide details on how the’r
performance compaes to both annual and long-term bencnmarks.

The OMERS Administration Corporation (AC) sets OMERS benchmarks each year,
as described in the “Performance Management” section of the OMERS investment
policy document.1° OMERS Annual Reports describe how these benchmarks are
construc:ec o- eacn asset class. For many yeas, these -epor:s stared that “Our
goal is to earn stanre returns that meet or exceed our oencbmarKs.” OMERS Annual
Reoots compare aVERS single-year eturns to the o’an’s sng e-yea be”cnmarks.
However, in sections describing investment performance, OMERS does not report
clear comparisons of the plan’s long-term annualized returns to its corresponding
long-term benchmarks. While the Annual Report does compare performance to
the plan’s discount rate and a long-terre return expectation set by the AC Board, it
omts comparisofls of the plan’s lono-term peromance acaV’st their ow lorg.:er
oencnmarks.

OMERS 2015 Annual Repon, p. 131.
‘ OMERS ‘Slatemeni of investment Pol,cres and Procedures — Primary Plan. January 1 2n21

120% 1t2%——-’ --‘-- -

8.0%

6.0%

2.0%

OTPP CDPQ BCI* PSP’ OMERS
*To March 31, 2020 otherwise to Dec 31, 2020

Toe chart above recicrts the ntosr recent avanacrre ret,,rr. rrfzrmav..on is’ rhe rescect.t.e r.r’.ds a’-d
p:ans as discosed p The’r annual recrcrts. [APP and BC .VI*P nave yet to ‘ccc’: mel’ Dece”:cer3i,
2020 results. A:’rCo has also ncr ILIH,5’ rp’rerj rs 2020 resrs Hcwever BC: (the nvestrnent acer:
1c’ BC MPP a°d crher BC c:,bhc sects: p:ans; “as necor:eo its March 31, 21320 rec,,’:c r,-jba Lass

included here The chart can he updated as more plans report their 2020 ,‘nvesrmeflt returns.
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HOLDERS

FACE SERIOUS

OBSTACLES IN

EVALUATING

PERFORMANCE

OMERS believes that ‘paying pensions over decades means a Long-term approach”
But in the absence of Longer-term comparative data, stakeholders face serious
obstacles in evatiating performance A review of historical Annual Reports shows that
OMERS had a longstandng practice o reporting these long-term comparisons, but
DyERS stopced tn s recc.iinq, w,tr.ou: exolanatc’r. n 2013. This is dramatically out
of step with other pension plans and is, in our view, a serious lack of transparency
from OMERS

Doesannual preport compare i

annualized longer-
YES YES YES YES YES YES YES NO

term returns to
corresponding
benchmarks?

I I i I [

The OMERS Statement of Investment Policies and Procedures states that “performance
reporting is consistent with industry recognized practices.”12 The OMERS Statement
of Investment Beliefs says that “articulating our investment goals and performance
measures helps ensure clear accountability”13 We do not believe OMERS is meeting
these standards of reporting and accountability on this point

4. OMERS 5 and 10-Year Returns are now below OMERS own benchmarks
for these periods.

OMERS Annual Returns VS OMERS Annual Benchmark

6.0%

Soirc O’,ERS 2020 Acr-va. Reocrr, Ten-Yea’ F.-nanc3I Re, ow, o. 74Z

-‘ OMERS Jev’s ReieBse D,ERS Reports 2020 F,.-aflc,aI Resj.is sayc z.e-,s’os o-ie oecades ,reers a ioy-ter app-oac’
:po,a. 25 2J21

° O[/ERS Sia:en-e--i of ‘9sesirn P0 ,C,es ad 0’oceo’es. - Jarja,y 1. 20’?’ ,a’’,.C—,e’s cO’i/qoverarca-r.arua -psic’ea
ano-gui’ieiines

OMERS Statenier,t of inveitment SeEds,’ Jauary 1. 2020 w’nw.omers.Com/goverraanCe-niaauai-poicss-and-yuideiInes

IN THE ABSENCE

OF LONGER-TERM

COMPARATIVE

DATA, STAKE-

THIS IS

DRAMATICALLY

OUT OF STEP WITH

OTHER PENSION

PLANS AND IS,

IN OUR VIEW, A

SERIOUS LACK OF

TRANSPARENCY

FROM OMERS. 4.2%
A flO/

— - -----------—--——

-——----

2.3% 2.3% 2.4%
20%

0 (50’
‘.1 - ti/a

-2.0%

-4.0%

4.4%

.4.9%

-8.0%

-10.0%

- 2.0%

I
.95%

2011 2012 2013 2011 2015 2016 2017 2018 2019 2020
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OMERS Return j OMERS Bencbmark Difference

S-Year AnnuaHzed 65% 74% -D 9%

Sour.:e Re rrtsrrorr!r)lVlERN 2020 rtrrti .Recct
0 ‘,prp’.Thu” in u”r, Rec-or :e’e ‘coonec

::‘ C C C CR5 or. cur ‘ez. Cs:.

THE OTHER

MAJOR PLANS

AND FUNDS THAT

HAVE REFORTED

2020 RESULTS,

HOWEVER, ARE

ALL AHEAD OF

THE 10-YEAR

BENCHMARKS AS

OF THEIR MOST

RECENT ANNUAL

REPORTS.

The Sand 10-year annualized benchmark igures above were not disclosed in the
OMERS 2020 Annual Report. OMERS provided these numbers verbally to DUPE Ontario
upon our request. Previous OMERS Annual Reports normally included a statement
that “Our goal is to earn stable returns that meet or exceed our bencHmarks.”
Ths statement, appears to Have been stnuck from the 2020 Annual Report.

We aso note tnat, CM ERS oencnmarks are comoarativeiy ‘ow over Tnis period wnen
examir.ed a;orgs’ce other pans. We be1ieve :hs is OLe to a ciEere”: bercnmar<irg
mezhooology for certain investments at OMERS compared to industry standards. The
other major plans and funds tHat have reported 2020 results, However, are all ahead
of tHeir 10-year benchmarks as of their most recent annual reports.

10.0%

8.0%

60%

4.0%

2.0%

0.0%

10-Year Returns vs 10 Year Benchmarks to 2020

• 10 Year Benchmark • 1 0 Year Return

Ruv3,202Oc:ce to Dec 31, 2020

2010 Annual Report p. 27, 2011 Annual P.epon p.25: 2012 Annual Report p 23, 2013 Annual Report p 22, 2014 Annual Report p
12: 2OlSAnnua[ Report p 9:2016 Annual Report p. 33: 2017 Annual Report p.33: 2018 Annual Report p. 33, 2019 Annual Report
p 42: 2020 Annual Report N/A.

10-Year Annualized 6.7% 7 3% -0.6%

12.0%
11.2%

OMERS OTPP I-IOOPP Sdt CDPQ P5P CPPISt
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HAD OMERS

ACHIEVED

THESE SETTER

RESULTS,

THE PLAN

WOULD NOW

HOLD A VERY

SUBSTANTIAL

SURPLUS.

The impact on OMERS of these longer-term below-benchmark returns has been
significant. The difference of 06% between OMERS actual annualized 10-year
investment returns of 6.7% and its benchmark of 7.3% has meant an absolute return
outcome that would Have been roughly 6% Higher after these 10 years (all other factors
being equal). Even achieving just this benchmark return on an annualized 10 year basis
would have resulted in an asset base of roughly $6 billion higher current plan assets.15
This better result would have brought OMERS reported funding level into surplus.

This difference is even greater if we were to compare the impact of OMERS investment
performance to that of any of these other large plans. Eor example, had OMERS
achieved the actual 10-year annualized returns of the OTEP of 9.3% (just below the
average of the other six plans listed above), the OMERS asset base would now be
(all other factors being equal) approximately 27% higher than OMERS actual asset level.
In dollar-value terms, this difference represents roughly $28 billion more in assets after
the 10-year period from 2011 to 2020. Had OMERS achieved these better results, the
plan would now hold a very substantial surplus.

5. OMERS 20-year return is not above its 20-year benchmark.

Upon request from CUPS Ontario, OMERS also verbally disclosed that its 20-year return
is equal to its 20-year benchmark of 6%. In our view, it is troubling that the plan has
not outperformed its benchmark over this long period, and that this comparison is also
not disclosed in OMERS annual reportihg.

The alternatpie scenar,os for investment performance results outl,ned in th,s section are necessarily approximate as they are
based on data that is made publicly available by OMER5, and ware genetated using the reported ON4ER5 asset base aa at
December31. 21310 of $53.3 billion.10



performance, and with what we believe is a troubling lack
of transparency about tHese issues. In our view, these issues
cannot be dismissed as a one-year problem.

THESE ISSUES

CANNOT BE

DISMISSED AS

A ONE-YEAR

PROBLEM.

WE ANTICIPATE

THAT THESE LONG-

TERM, BELOW

BENCHMARK

INVESTMENT

RETURNS ARE VERY

LIKELY TO LEAD

DIRECTLY TO YET

ANOTHER ROUND

OF PROPOSALS TO

REDUCE PENSION

BENEFITS PAYABLE

TO CURRENT

ACTIVES AND

FUTURE RETIREES.

We anticipate that these long-term, below-benchmark investment returns are very likely
to lead directLy to yet another round of proposals to reduce pension benefits payable
:0 cur-ent ac:ives ann ‘u:ure ret rees. OMERS has a’ready eiiminated the guarantee o’
noexation of pensiofl benefits for service a’ter 2022, and OMERS manager—en: nas
ndicated wH cc examni’-g utner c9ances fl o an desg’. OMERS Has recently
sta:ed in wr.tng :o CUPE that “the OMERS pension pan has been facng sustainabinty
issues for some time now and the investment results of 2020 have amplified the need to
address those issues.” At the recent 2021 OMERS AGM, OMERS Sponsors Corporation
CEO Michael Rolland stated that “There are no guarantees as to what decisions we will
have to make based on our performance it’s a long term performance we need to look
at...the resuits of 2020 do Have an moac: ..and tnat’s why we’re :a<ing a loo< at it”

CUPE Ontario is the largest sponsor reoreseting plan members n CV’ERS, wtn
over 25,000 actve members in :ne pan. t s true :bat CUPE Ontaho anponts
representatives to both the OMERS Administrative Corporation and the OMERS
Sponsors Corporation. However, because of restrictive confidentiality rules at both
boards, our representatives are unable to keep CUPE Ontario fully-informed about what
is really Happening at OMERS governing boards, and the decisions that are being made
about our membes’ hardearned retire—ent savngs We do not beheve this show
weP-governea jointly-sp:onso-ed cesion p ar’s are supposed to fu’c:cn. ne result is
that we feel that we are a plan sponsor in “arne ony. Our members are not beng well
serveo Dy a structure tha: e”ective;y cu:s them ou: o playing the cversght func:on
they should over their pension plan.

CUPE Ontario has serious concerns with OMERS investment

11



These barriers will not slop CUPE Ontario from doing everything we can to ensure these

___________

concerns about OMERS investment perforniance are addressed Based on their public

coirnets to date, we ae not cofdert that OMERS ranacernent tself has taken, or
WE ARE NOT is p’annrc to take, sjffcent steps :o cr t.caI1y exarn cc its Own per:orrnace. nor a’e we

CONFIDENT con’ dent trat cla’ rnembers or sporso’s and orgarzntion& s:aKenooes wi1 eceive
THAT OMERS a transparent reporting of any such revIew

MANAGEMENT

ITSELF HAS TAKEN,
Therefore, CUPE Ontario is calling on other plan sponsors from both

5 PLANNING
sides of the table to work with us to commission a fully transparent

TO TAKE, and independent expert review of the investment program at OMERS.

SUFFICIENT STEPS This review should be conducted in the open by the sponsors and

TO CRITICALLY stakeholders themselves, and not behind closed doors at OMERS.
EXAMINE ITS OWN Ensuring our pension returns are as strong as they can be is not a
PERFORMANCE, partisan issue, nor is it an issue that the member and employer side of

the table should have a difference of opinion on. We want to work with
other OMERS sponsors and stakeholders to address these issues for
the good of all OMERS members.

ENSUR;NG OUR

PENS:DN RETURNS

ARE AS STRONG

AS THEY CAN BE

IS NOT A PARTISAN

ISSUE, NOR 5 IT

AN ISSUE THAT

THE MEMBER AND

EMPLOYER SIDE

OP THE TABLE

SHOULD HAVE

A DIFFERENCE

OF OPIN:ON

ON. Ws WANT

TO WORK WITH

OTHER OMERS
SPONSORS AND

S TA KEHO L DE RS

TO ADDRESS

THESE ISSUES

FOR THE GOOD

OF ALL OMERS
41Ev? BaRS -

n.
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	Recommendation:
	That the Correspondence Package Number. A-21-NOV-11 be received, and that the recommendations outlined be brought forward for Council’s consideration.
	Action Items:
	1. Request for Municipal Grant – In Kind Support – Arnprior Optimistic Women’s Club – Waiving of fees for Arena Ice Rental
	2. Request by CUPE for Independent Third Party Review – OMERS’ Investment Performance



	Submission Date: November 11th 2021
	Postal Code: K7S0G9
	Fax Number: 
	Email: jacquiCphillips@gmail.com
	Community Well Being  Community support arts and culture recreational and leisure health and well being support initiatives: This event gives access to services that promote well being, health and saftey. It gives an opportunity to live a superior quality of life through recreation and culture.
	Dollar  value received: 
	Expenses Description: 
	Budget Amount_2: 
	Salaries and Benefits: 
	fill_5: 
	Advertising and Promotion: 
	fill_7: 
	Entertainment: 
	fill_9: 
	Administration: 
	fill_11: 
	Facilities Rental: 
	fill_13: 
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	fill_15: 
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	fill_17: 
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	Not-for-profit: Off
	Other: Off
	Name: Allison Donnelly
	Position/Title: Member
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	Brief description of request for In-Kind Support (Single): One time event.Asking the town to cover the cost of ice rental for 2 hours.Respective of capacity limit changes.
	Brief description of request for Festivals and Events Support Funding: 
	What is the function of your organization: AOWC fundraises money to go back into the community with a specific mandate to support kids in sport, music and education.
	Please provide an overview of the service program or event being supported with this funding: Sunday December 12th 2-245pm and 3-345pm Free skate for families. The AOWC would like to offer a giveback event. There will be on ice entertainment (Dr. Suess characters) a free gift for each child, a licenced raffle for parents, and treats.
	Please explain how this service program or event benefits the Town of Arnprior and its residents: Due to the high rate of poverty in Arnprior family outings can be cost prohibitive for most families. At times like Christmas these disparities are only more visible. Our desire is to give families a fun event where they can spend time as a family being active. Children will be given a small gift (a book, free movie ticket and treats), teens will be given a toiletries package and parents given a chance to win a larger gift. During the past year there have been very few events planned due to covid-19 and we hope this event spreads winter cheer!
	If yes how many volunteers are involved and in what capacity: 
10 or less, 2-4 entertainers and 2-4 handing out gifts.
	Children (Ages 0-12): Yes
	Youth (Ages 13-18): Yes
	Adults (Ages 19-59): Yes
	Senriors (Ages 60+): Yes
	1-50: Off
	51-100: Yes
	101-499: Off
	500-1000: Off
	>1000: Off
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	Yes: Off
	No: Yes
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	Support Funding: Off
	In-kind Support: Yes
	In-Kind Partnership: Off
	Festival and Event Support Funding: Off
	Was the town staff support provided, if yes, in what capacity: 
	If this submission/request differs from previous years please describe the difference: 
	Total Expenses: 
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